
 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 



 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

Approved  

 A requirement that the Board be notified when one of its 
members or the Executive Director has been accused of 
inappropriate behaviour;  

 A tight timeline within which an emergency Board meeting 
must be called when a Board member or the Executive 
Director has been accused of serious inappropriate 
conduct;  

 A requirement that the Board engage an independent 
third-party investigator with a mandate to investigate and 
make appropriate recommendations, also within a tight 
timeframe, in cases where the Executive Director or a 
Board member is implicated;  

 An explicit recognition of the Board’s right to impose 
interim measures while an investigation is ongoing;  

 The respondent(s) must be excluded from any discussion 
or decision-making in respect of how the Board handles 
an incident; and  

 The policy be expanded to prohibit and provide a policy 
for investigating disrespectful and/or otherwise 
inappropriate behaviour that may not fall within the 
parameters of bullying or harassment. 

 Language changed to include any FSA member engaged 
in FSA work 

 

 

 


